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1. Meosvs, | not sble to sttend the
sixth meeting, 1 [ :ﬁ:ﬂ:; ¥inutes of
the £ifth mesting held en 16 Junc were acceptad by the Werking Oroup.

of 3 long service smard mW:m&mw:&&
mth-mwxmihmw. mmrﬂngmmim,
of these resstns Tollows, Those portiens in quotation marks ars the
T T statements; the Working Oroup comment follous in esch caze.

8. "Securityewiss they will serve no useful purpose.”

(1) tnder no eircumstances is it aPgued that lapel buttons
would serve & security purposs, The VWorking Oroup recommsndztlion
is based on itz belief in their positive moraie value,

be "The wesving of a distinguishing device is conlaary io
abm;mmw'wiiwa-fﬁmammﬁwtummw
Ik sonpection instesd of limlting such information ss mach ap

?Wl e

(1) It was sgreed by the Working Group that the lapel
button would nsither identify CIA by name or ineignis, nor
1dentdfy even the fact that it was intelligence which was in.
volved, The Oroup mgrees that such @ lapel bubton should be
of » design 2m to be distinguishable to other employess of
CThy 4% would carry sppropriste devices to indicste the yemrs
of service for which it was swardedj 1% swould be designed tc
engure that it did not Sadvertise® the CIA comnnectlion,

(2) The I & S srpownt i presumed to mesn that other
prectioes snd precedures of the Agenty do net “"asdvertise” Ci 4
cohnection, A a matter of fact, anyene who opaniz a gharge
soosunt or bays & house or antomobile for anything less thex
cash i3 Ldentified with Cli, Tt is legical to presuwse thet

, of ths losal eredit buresu would be a more profit-
sble operation for ldsmtification of CIA employess than one
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designed to identify ewwryone wesring s given lapel bution,
It probahly iz the case that the majority of CIA empleyees in
Washington slresdy hawe been isd through tha credit
services, s far sz those are conterned to whom gpuch ldenti. ,
fication is detrimental to the NHatlensl intsrest, ITdemtification
ihreuzh the use of lecel butiens to the average neighbor or
socisl secqueintsnce is much less serious than ldentificstior to
those wio are in a position to estadlish such Informstion regard.
lens of the wearing of 2 lapel butten,

¢ "Insignie openly identifying individuals with CIA rey
reptriot theiy fulure sseignments,”

{1) The Working Group sssumes that this comment ia baped
on the beliel thet an overt emloyes of this jgency can go imder
cover with sbeolute security, UWe believe that once on emplovee
is fdemtdfied with CIA by & foreign intsllizence service, he
will alws;s bs so identified regardlesy of the subterfuges ndonted
1o negate Agency affiligtion,

de "From the standpeint of morsale, covert personnel, neny
of whom may have served long mnd well, weuld be denied the yrivi.
lege allowed open esmployess.” .

(1) Under no cireumstsnces would the Working Growp suwsest
that cowri personnel would wear the bwtton, sven as they do not
carry ihe Wullding phase Ti 1z the pesition of the Weridng ‘roup
that the valus of a longevity awerd reposes in its identifying
longesarvice exployees to colleeagues in the Agency. dere, no
morsle pmuyposs would be served in giving s covert smplayes, while
covert, & lepel butten, hen he ceme out of cover, however, and
took & regular position in the Ageney, he could snd would wesr

the 1dentifying buatton,

(2)-W-AWﬁMMW@nWWM£S the
an&a:m@mmwnwmmm whin
he group optaring of the sareer concept, A covert
B?im;u denled m.kmwmmmiumacém
BLalisy

m;; “?m wesring of insiemis would vequire the mﬂ,’ Lglan of

& mmber of secarity policler now in effect, such sg CIA ¢ Lloyens
designsting their emplayrert as U, ©, Govervment for |
purpases, whon testifylng in court, or when on mdwets forel w Leavel,"

(1) ve fall to ses any connection betwsen longevity suw
ad an iscome tax retum, o to testilying in ﬁzwt, mﬁ&%
in respanse to & dlrect question, must identify thamselves o | I
esployves, Lf they are ablo to "get mway" with a swarn testimeny
that they work for the U, 8, Govermment without ddontifying the
Agenny, then certalnly in the easual soeisl situation the sme port
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ﬁthﬁm%i@tﬁ;Wﬁ:&ﬁg i;far
foreign travel, the emplayse wor axpected 1o lesve his
longevity button behind just as he does his bullding pase,
since the Agency nonidentification poliey is a passive one
rether then an sctively negative one,

£, "The interests of the igensy can best be served by
offivers serving in s spirit of monentity whenever possible.
This i2 the basis on which all efficient intelligence operations
are conducted."

(1) with ‘the epsentinl intent of thia arguwment we cannot
taks excsptisn, However, in view af the fact thet many CIA
exmployess sre resdlly identified (for the foreign intslligerce
service), it seems illegicel to mrgue that the wearlng of the
longevity lepel button is in vielation of the spirit of anomymiiy,
The principle of anorymity is appropriately spplied to intellicence
operatians za such, but the majority of the employees of thin isendy
are mot inwilved in "intellizence aperetions,”

ge¢ Ia conclusion, slthough the basls of this does not zppeer
in the paver presentsd by I & 5,.we observe that the represcntative
of T4& 3 said thet his office doss not take security exvsption to
the wearing of s lapel button given as part of = homor sward, This
lsads the Working Oroup to beliove thst the I & £ ebjections are
based on dosves rether than orineiple,

3¢ As & result of a dlscussien with Col, White and| Jon
18 June duriang whiich the subjeot of valor swerds wasz sgsin raised, the
Working Oreup recensidsred this szubject. In the mimmtes of the Tirst
meeting held on 26 Hey the Working Croup expressed itself »2 sgwesing that
"5 walor avard was not called for and that wp to 90% of Arency porsommel
would not have epportunity to guulify for such an ewsrd, It was azresd
that owerds finally recommended should be gvailsble fer both achiovesent
and vzlor,” Interest shown by other officers of the Agency in the oregw
tion of s valor swmxd led the Worklng Group to & lengthy discussion of
thie matter, The opiniem held by several members of the Jpoup is thet
GIi's baslic mlasion 18 not one thet axlle for the performsnce of valsrous
sttaj honte, there iz no requirement for the ereation of a sepercie wilor
awerd, Other nembers of the fpoup held to the view that CIA migsions
sometimes call for bravery in thelr axecution snd that since different
verseial qualitles axe displayed in the perfomsnce of & velorsu: act
than in the performonge of outstanding service, a3 separata awvard for
wlor should be egbablished within CIA, [ | oresented tiw follote
irg motion:

*I% i moved that no sepsrate device or medsl be estallizhed

by CIA %o 4istinguish valorous service from sther outstandlinrg
sorvioe,”
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25X1AQ In the succesding vote, three members of the Working Croup - with
2 | Imotion, wille $wo opposed it, It was moved by 25X1A9a
that thc Chalyran determine the position of | | 25X1A9a

and record thair votes before prepsring s final recormendstion for the
Career Service Comittes. This motlon was sooopted.

ke The Greup sdjourned st 1500 and w1l meet agsin =t 1100,
10 July 1952 in 1088 *Ir Bullding, Fihal recommendations for the

Career Service Cormittee in respect to Honor and Long Service awzrds
will be drafted,

25X1A9a
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